Student Centred Learning  -  6b  -  Review


Review                                    (Session 6b)
Purpose

The aim of the final session is to bring participants attention to key points and to end the course on a positive note with material that gets to the heart of the process of learning.
By the end of the session participants should have:

· Noted any concluding administrative arrangements,
· Heard again those principles which the facilitators believe to be of greatest value,
· Heard from fellow course members the points they consider to be of most importance for their personal learning.
Comment   The end of any course should be carefully conducted.  It is as important to send people away in the right frame of mind as it is to ensure that the introduction gets off to a good start.   It may include a re-statement of the key principles, but the emphasis should be on participants trying to make clear how learning from the course shows, and encourages, change within themselves. 
Steps of Session 6b
1 Use of break for evaluation forms,

2 Any final administrative details,

3 Facilitators summary,

4 Participants reflections on what they have learnt.


Timing & Sequencing   This session must be short.  We suggest that 30 minutes allows everyone to say something, but (rightly) does not leave room for prolonged discussion.  Participants need to leave with a businesslike and focused feeling, not with new material raised or newly started discussions. 

Just before the session there is a second break period of the afternoon to allow participants the opportunity of filing in the forms that offer a little feedback on the course.


However, members should be greatly encouraged to continue afterwards, or make further arrangements for meetings and discussions as they wish.
Materials: 
· The 'Evaluation Form' from   Appendix 10 will normally be returned by now.

Key Point   The time we spend discovering from our fellow learners is as central to adult learning as it is to student centred learning.  This use of one another as a primary resource is interdependence at work.
Process
1 We hope you can use the break between the Evaluation and the Review Session to fill in the evaluation form that is shown in Appendix 11.

2 First any final administrative arrangements should be completed.  These might include transport, returning evaluation forms, meeting again, and the exchange of names for future contact.

3 The facilitator may here make final summary of the course content.  This would emphasise the conclusion at the end of the introduction.
4 To finish could each participant make two points:  
· First, a point about any aspect of the course that you wish to comment upon. 
· Secondly would you try to say something about any change of practice (as teachers) that you think may come about due to having attended this course? 
The evaluation sheets give you a place to record suggestions of good points as well as areas for improvement in the course. 
A general round of thanks to everyone

Organisation
1 Try to give the 10 minute interval before the Review which allows participants a time to think over their experiences of the course and to fill in the evaluation form. 

2 Try to get all the administrative details over at the beginning of a review so that the course can finish on positive matters of substance.

3 It is good practice to have within sight the key diagrams and participant generated sheets which summarise important material. 

4 It is not always easy to think on the spot.  It is helpful to ask participants beforehand to give a little thought to the matter.  Here the focus is on learning, and the changes that have taken place.  If the leaders can set an example this is helpful.
· Facilitators points:

1__________________________________

___________________________________

2__________________________________

___________________________________
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