Student Centred Learning  -  2  -  Learning Through Experience


Learning Through Experience  (Session 2)
Purpose

The main purpose of this session is to give you the opportunity of exploring the feelings and remembering the stategies associated with the learning process.  The key aim is to enable participants to identify what it is to be a learner, and so be in a position to see the implication of the experience for teaching.
By the end of the session participants should:

· Be able to identify some of their own feelings about being a learner,

· Have noticed some key points about teaching methods and their response to these,

· Have identified strategies that facilitate their learning or hinder it.

.
Comment   A key psychological principle of learning is that we remember and understand best the things we actually do ourselves.  Here you are to be learners again.  What is that experience like?  Members of the group will teach simple skills to one another to give you the opportunity of comparing these experiences.

Steps of the Session 2
1. Participants sign into learning groups,

2. Break for 15 minutes,

3. Facilitators check organisation,

4. The first block is run,

5. Second block, 
6. Third block and discussion in small groups,
7. Lunch Break,

8. Whole group review.



Timing & Sequence   It is best to have had an earlier time when participants sign up for the different groups so that by the time the session starts, they already know with whom they will be working.   This is a key part of the process of reminding ourselves of what it is to be a student and the process of learning that we experience.  We have given it an hour and a half on this occasion.  An alternative arrangement is shown here.  This session is written as though merged with the next session on ‘Helping Effective Learning’.   But at the beginning of that next session it is written as though the two were independent.  You should – select whichever arrangement suits your group best and adjust the first and final steps accordingly.

Materials:  
· Prepare a large sheet of paper, before the first session, which lists the topics that are to be taught.  Against each topic show the name of the teacher and then leave spaces for 3 or 4 ‘students’ to sign up,
· Any teaching aids that are needed by the participants,
· Copies of 'Questions for Learners and Teachers'   Appendix 3.
Key Point   Notice the role of your facilitators in this session.  It depends a little on the exact situation, but maybe you heard them speak very little, except over matters of organisation.  But we hope, nevertheless, you were given considerable relevant material about which to think, and that you will still remember this session months from now.   We hope you can use this as a model for your teaching.

Process

1 We hope you will have already told the facilitators what skill or game you wish to teach before the course, and that these have already been put up on a large chart giving others the chance to select the demonstrations they wish to attend.  If these arrangements were not in place before the start of the course they may be completed before the break in the morning. The skills should be easy and definable so that a clear aim can be achieved within the set time; and they should be fun! . Experienced teachers may like to see how exactly they can keep to the time, we have suggested 15 minutes
2 Break for 15 minutes.
3 Any additional explanation of the blocks of teaching. Be sure you have the chance to be a learner; we hope there will also be time to be a teacher. But that is not always possible and it may be that some people cannot be teachers..
4 
The first block of teaching is run, when it is finished teacher and students take 10 minutes, on their own, to make a list of all the things which they felt helped or hindered the learning process. Please keep your notes for later.
5 
Now the second block is run in the same way, but after the teaching this time will you make any notes you wish and then also consider the questions provided which are in Appendix 3,

6  Then a third block is run so hopefully allowing most people to also be teachers.  At the end of the teaching, make any notes you wish and include the points that were in Appendix 3.  Then review, within your small group, the experience of being learners and the feelings it raises for you. 
7   Lunch Break

8   Together the whole group discusses what helps learners learn. The notion of the leaning environment is introduced and the relationship between the three terms considered. This leads into the next session.


Organisation
1 Participants have been asked beforehand to come prepared to lead a teaching session and to have told the leaders what the topic is. A large piece of paper has been put up before the first session to let prospective ‘students’ choose a skill or game.  This process is never smooth, and the facilitators need to be active to make it work. Find a suitable point to discuss what skills are on offer and assist the process of signing up. Not more than 20 minutes for the teaching time
2 This and the last session are very tightly timed.  Having more time is better when possible.
3 At least two ‘blocks’ of teaching are needed so that everyone can be a learner.  Check that all participants understand that they need that chance of being a learner, if time permits a third session allows everyone to be a teacher, and also a learner instructed by two teachers.
4 See that required aids and teaching spaces are suitable and available. It is most important to ensure that there is time for learners to capture their experiences before they go to the next block, this is material needed later.  It may be necessary to help teachers keep to time.  Notes are for use in the next session.
5 With the second block use the set questions, having allowed freer recall on the first occasion, guided recall limits the diversity of responses. 
· *Copies of   'Questions for Learners and Teachers'   are in Appendix 3.
6 Allow longer for this third block so that participants have a chance to share some experiences.

7 Check with participants if this is the best place for lunch.  It might come before step 7 or after the session.

8 This step is tailored to allow movement from session 2 to session 3, but thy can be quite separate sessions. See Step 1 of Session 3 for organisation here and the use of Appendix 4.
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